
 

WRP Recruiter Training Quiz 

WRP Recruiter Training (75 minutes) 

 What organizations manage the WRP? 

 What is one of the purposes of the WRP? 

 Who pays for recruiting travel costs? 

 What is the minimum number of candidates that schools must sign up for 

interviews? 

 True or false: Candidates who have NOT completed their on-line application can 

be interviewed by a recruiter. 

 What is considered an eligible disability? 

 True or false: Candidates who are NOT US Citizens can be interviewed for the 

program. 

 What document is intended for the candidates to take away from the interview? 

 When in the interview should you ask about the candidate’s disability? 

 What are the 4 mandatory questions to ask in an interview? 

 When should you review the Job Preference Categories list with a candidate? 

 Should you ask candidates who have non-obvious disabilities if they need 

accommodations? 

 Where in the accommodations notes section should you indicate the candidate’s 

medical history? 

 True or false: You should list specific products that the candidate has named as 

accommodations. 

 True or false: You can refer to a candidate having disabled veterans preference in 

the interview notes section. 



 If you are giving a candidate an overall rating of less than 3, should you choose 

the candidate from the Select Students list on your Recruiter Tools page on the 

website for further data entry (such as interview notes)? 

 True or false: The best interview notes are always very short. 

Computer Training Component (45 minutes) 

 Can you interview a candidate who does not attend the school where the 

interview is held? 

 True or false: You should use the browser’s Back or Forward buttons to navigate 

when using the WRP website. 

 What documents must a candidate upload? 

 What is the maximum number of documents a candidate can upload? 

 What type of candidate should get an overall rating of “5”? 

 Where should you enter information about the candidate’s disability (for 

example, in the interview notes section)? 

  


